
SRA Legal Diversity Survey 2025

Every two years, the Solicitors Regulation 
Authority (SRA) requires all regulated law 
firms to collect, report, and publish data on 
workforce diversity. The SRA uses this data 
to monitor and encourage equality, diversity, 
and inclusion within the legal profession. 
At Fraser Dawbarns, we are proud to foster 
an inclusive, supportive workplace built on 

equality. We are committed to maintaining a 
diverse team that reflects the wide range of 
clients we serve and the values we stand for.

Equal opportunity for our staff is a 
cornerstone of our culture. Thank you to 
everyone who completed the survey; the 
results are presented below.

Survey results

Role

Age

We are proud to have a workforce 
that spans a broad range of ages. We 
value the experience and dedication 
of long-serving team members while 
also welcoming fresh perspectives 
from young professionals joining us 
from schools and universities. Our 
age category data highlights this 
balanced and inclusive approach to 
recruitment and training. 

Prefer not to say

55-64

45-54
35-44

25-34

16-2465+



Demographic data

Sex Ethnic group

Religion or belief Sexual orientation

Male

Female

African

Indian

British/English/Welsh/Northern Irish/Scottish

Any other white background

93%

2.6%
1.3%

2.6%

The proportion of women lawyers in law firms 
exceeding that of men and is continuing to rise 
according to the SRA’s latest data. Overall, 37% 
of partners are women (32% full equity and 47% 
salaried). Fraser Dawbarns has a 5:1 ratio of 
women to men working at the firm based on the 
2025 survey responses. 

Christian

No religion or belief

Hindu

Any other religion or belief

Prefer not to say

Heterosexual

Other preferred 
description

Bi

Prefer not 
to say



Sexual orientation

1.3%
2.6%

Health data

Do you consider yourself to have a disability according to the 
definition in the Equality Act 2010?

Do you look after or 
care for someone 
with long term 
physical or mental 
ill health caused 
by disability or 
age (not in a paid 
capacity)?

2.3% of our 
staff feel 
their day-

to-day activities are limited by 
their disability or condition. The 
SRA reports an increase in the 
proportion of disabled lawyers 
across England in 2025 based 
on their data. 

70% of our staff reported they did not look after someone with long term physical 
or mental ill health caused by disability or age. Across law firms in England, 
8% of lawyers care for others with long-term physical or mental ill health 		

		           caused by disability or age. This data aligns with SRA reports from 2021.

Heterosexual

Prefer not 
to say

Yes - 1-19 hours 
a week

Yes - 20-49 hours 
a week

Yes - 50+ 
hours a week

Prefer not 
to say

No

Yes



Childhood education and household

No, neither of my parents 
attended university

Yes, one or both of 
my parents attended 
university

Unsure

Prefer not to say

Did either of your parents 
attend university and gain 
a degree by the time you 
were 18?

Which type of school did you attend for the most 
time between the ages of 11 and 16?

What was the occupation of your main household earner when you were aged 
about 14?

Modern or traditional 
occupations (teacher, nurse, civil 
engineer, software designer)

Routine, semi-routine, 
manual and service 
occupations (HGV 
driver, cleaner, bar 
staff, postal worker)

Clerical and intermediate occupations 
(secretary, PA, nursery nurse)

Technical and craft occupation 
(motor mechanic, electrician, train 
driver, gardener)

Small business owners 
who employed less than 25 
people

Senior, middle, or junior 
managers/administrators 
(finance manager, chief 
executive, retail manager, 
large business owner)

Other (retired, unsure)

Independent/fee-paying school where I received no bursary or 
a bursary covering less than 90% or more of my tuition

State-run or state-funded school (non-selective)

State-run or state-funded school (selected on academic, faith 
or other grounds)

Independent/fee-paying school where I received a bursary 
covering 90% or more of my tuition

24%

21%
10%

18%

19%

6%

1%


