On Friday 29 May the Chancellor, Rishi Sunak, gave
us more details about changes to the Coronavirus Job
Retention Scheme (commonly known as the Furlough
scheme) and how the scheme will run between 1 July
and the end of October.

The Chancellor had previously announced that the
scheme would be extended until October but that from
August employers would have to start contributing to
the scheme. People have been speculating since then
about how the scheme would be wound down and now
we have that detail.

The scheme will continue to run in its current form until
the end of June. From 1 July, the scheme will close to
new entrants and employees will be allowed to do part-
time work for their employer. From 1 August, the amount
employers can claim through the scheme will reduce in
steps.

The scheme will then close on 31 October. We have
expanded on each of these below.

FINAL DATE FOR NEW ENTRANTS INTO THE SCHEME

The furlough scheme will close to new entrants on 30 June. After
that date, employers will only be able to furlough employees who
they have already furloughed previously for at least a full 3 week
period ending on or before 30 June.

This means that 10 June is the last date on which employees can
be put on furlough for the first time. It seems that it will still be
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possible to rotate employees on and off furlough up to the end of
the scheme, provided they have been furloughed at least once (for
a full 3 weeks) prior to 30 June.

PART-TIME FURLOUGHING

Employees are currently not allowed to do any work for their
employer while on furlough. From 1 July that will change and
employers will have the flexibility to bring back employees on
whatever shifts and whatever hours the business needs.

The employer will have to pay the employee in full for any hours
they are asked to work but can still claim through the scheme for
up to 80% or £2,500 of the rest of the employees normal wages.

EMPLOYER CONTRIBUTIONS

Employers can currently claim 80% of their furloughed employees
wage costs (including employer National Insurance and pension
contributions) through the scheme, subject to a cap of £2,500 per
month.

This will continue through June and July. From 1 August, employers
will still be able to claim 80% of an employee’s wage up to £2,500
but they will have to pay employer National Insurance and pension
contribution themselves.

From 1 September, employees will still be entitled to be paid 80%
of their normal pay, up to the cap of £2,500 but employers will
only be able to claim 70% of the employee’s wage, capped at
£2,187.50, through the scheme.
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From 1 October, the government contribution will reduce again to
60% of wages, capped at £1,875 per month, with the employer
having to top up the remaining 20% of pay.

HELP WITH CALCULATING CLAIMS

It is going to get quite a bit more difficult for employers to work
out how much they can claim under the scheme, with some
employees potentially working part-time, others going on and off
furlough, and rates of contribution changing.

We understand that the government is due to provide further
guidance on how to calculate claims for furlough pay under the
changed scheme on the GOV.UK website by 12 June and so you
should watch for that.

CLOSURE DATE

The scheme will now come to an end on 31 October. While the
scheme was previously extended twice, from the original end date
of 30 May, it is not anticipated that it will be extended again.

REDUNDANCIES

As the furlough scheme winds down, many employers will have
hard decisions to make about what comes next. For many,
redundancies are unfortunately going to be necessary.

The furlough scheme has so far allowed many redundancies to be
avoided and hopefully for many businesses it will have avoided the
need for them completely. For other employers, the scheme has
just delayed the inevitable.

If you need any guidance on carrying out a redundancy process,
please get in touch with our employment team.

King’s Lynn
01553 666600

@66 38317:83]

PEACE OF MIND THROUGH DIFFICULT TIMES

In uncertain times, the only thing we can say for certain is that
nothing will stay the same for long.

It is entirely possible, therefore, that new legislation will have been
introduced which will mean that all or part of this briefing no longer
reflects the current law.

Because of this, we ask you to consider that, although correct at
time of printing, information in this sheet may no longer be up to
date and it is always best practice to consult with a lawyer about
anything contained in this briefing.

Although our office doors are closed, our lawyers are still available
to help answer any of your questions about this or any other legal
concern you have.

Please contact Fraser Dawbarns directly for up-to-date
information on your specific circumstances.

LOOK OUT FOR OUR OTHER COVID-19 BRIEFINGS

e | ife After Furlough

e  (Child Maintenance on a Reduced Income

e  Coronavirus, Employment Law and Your Rights

e Holding Company Meetings During Lockdown

e Restarting the Housing Market

e The Changing Face of Litigation
e  Making a Will Under Lockdown

e  Child Contact and the Coronavirus Lockdown

e  Commercial Tenancies and Rights of Forfeiture

e The Three Month Ban on Evicting Tenants

e Commercial | PAs - Risk Management in Uncertain Times

e Debt Recovery Under Lockdown
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WE OFFER A WIDE RANGE OF LEGAL SERVICES TO OUR CLIENTS

Agricultural Law e Commercial and Corporate Law © Commercial Property e Family Law e Children Matters e Wills and Administration of Estates
Residential Conveyancing e Lifetime Planning and Wealth Management e Employment Law e Disputes ¢ Lasting Powers of Attorney e Court of Protection
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https://www.gov.uk
https://www.fraserdawbarns.com/wp-content/uploads/2020/05/Life-After-Furlough.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/05/Paying-Child-Maintenance.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/04/Guidance-for-Employers-and-Employees.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/04/Company-Meetings.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/05/Reopening-the-Housing-Market.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/05/The-Changing-Face-of-Litigation.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/04/Lockdown-Wills.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/04/Lockdown-Child-Contact.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/04/Commercial-Rights-of-Forfeiture.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/04/3-Month-Ban-on-Evictions.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/04/Commercial-LPAs.pdf
https://www.fraserdawbarns.com/wp-content/uploads/2020/04/Recovering-Debts-Under-Lockdown.pdf

